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CEO Statement
@ Signed

Governance

Policies and Responsibilities

1. Does the Board / highest governance body or most senior executive of the company:

Issue an annual statement about the elevance of sustainable development to the company D
Issue an annual statement that addesses impacts on both people and the envionment

Issue an annual statement highlighting a 2zro tolerance for corruption D
Sign off on organizational sustainability tagets

Supervise Environmental, Social, and Governance reporting

Regularly review potential risks related to the business model D

None of the above
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2. Does the company have a publicly stated commitment regarding the following sustainability topics?

Yes, and the
commitment
Yes, and the .
No, but we plan to Yes, and the . includes our own
. . . commitment .
No, this is not a have a commitmentis | operations and
o ) includes our own )
current priority commitment focused on our . the value chain
thin 2 i operations and alona with
within ars own operations ) wi
¥ P the value chain g. )
communities and
society
Human Rights 0
Labour Rights / Decent o

Work

o

Environment

Anti-Corruption o

Optional comment

En el caso de medio ambiente, la empresa también cuenta con la adhesion al Caring for Climate y Water Mandate.

3. Does the company have in place a code of conduct regarding each of the following sustainability topics?

Yes, focused on
No, but we plan to

L Yes, focused on Yes, focused on employees,
No, this is not a have a code of | | q ’ q
. _ employee employees an suppliers, an
current priority conduct within pioy ploy . PP .
conduct suppliers other business
two years . .
relationships
Human Rights o
Labour Rights / Decent o
Work
Environment o
Anti-Corruption o

4. Has the company appointed an individual or group responsible for each of the following sustainability topics?

https://cop.unglobalcompact.org/view/8571
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No one is
specifically
responsible for
this topic

Human Rights

Labour Rights / Decent
Work

Environment

Anti-Corruption

Report - COP Prototype

Yes, with limited
influence on
outcomes (e.g.,
limited access to
internal
information,
limited decision-
making authority)

Yes, with
moderate
influence on
outcomes (e.g.,
has access to
relevant
information,
reports to senior
manager)

o
o

Yes, with direct
influence of some
outcomes (e.g.,
has access to

Yes, with direct
influence at the
highest levels of
the organization

relevant
) ) (e.g., has access
information,
. to relevant
includes one or . .
) information,
more senior

includes most
senior members
of organization)

manager with
decision making
rights

5. Does the company have a formal structure(s) (such as a cross-functional committee) to address each of the following

sustainability topics?

No formal
structure

Human Rights

Labour Rights / Decent
Work

https://cop.unglobalcompact.org/view/8571

Yes, and with
limited influence
on outcomes
(e.g., limited
access to internal
information
necessary to
understand risks,
poor
representation
from relevant
departments or
functions)

Yes, with
moderate
influence on
outcomes (e.g., it
includes

representatives of

some functions,
departments, or
business units
most relevant for
addressing the
risks concerned,
has access to
relevant
information,
reports to senior
manager)

o
o

Yes, with direct
influence on
some outcomes
(e.g., itincludes
representatives of direct influence at
the highest level
of the
organization (e.g.,
full access to
relevant

Yes, and with

functions,
departments, or
business units
most relevant for
addressing the
risks concerned,
has access to
relevant
information, it
involves one or

information, it
involves

members at
highest level of
organization)
more members of

senior
management)
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Environment o

Anti-Corruption

Prevention

Report - COP Prototype

6. Does the company have a process or processes to assess risk?

No, this is not a
current priority

Human rights risks

Labour rights risks

Environmental risks

Corruption risks

Optional comment

No, but we are Yes, related to our own
Yes, related to our own  operations and entire

value chain and other

planning to develop
one in the next two
years business relationships

o

operations

o
o

Actualmente estamos realizando una matriz de riesgo de direccionamiento donde incluimos los riesgos presentados por
los efectos de las actividades relacionadas con derechos humanos, medio ambiente y anticorrupcion.

7. Does the company have a due diligence process through which it identifies, prevents, mitigates, and accounts for actual and

potential negative impacts on sustainability topics?

No, this is not a
current priority

Human rights risks

Labour rights risks

Environmental risks

https://cop.unglobalcompact.org/view/8571

No, but we are Yes, related to our own

planning to develop  Yes, related to our own operations and entire
one in the next two operations value chain and other

years business relationships

o
o
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No, but we are Yes, related to our own
No, this is not a planning to develop  Yes, related to our own operations and entire
current priority one in the next two operations value chain and other
years business relationships
Corruption risks o

Concerns and grievance mechanisms

8. Are there any processes through which members of the company's workforce can raise concerns about the company's
conduct related to human rights, labour rights, envionment, or anti-corruption?

No, this is not a current priority
No, but we plan to within two years
Yes, we have an informal process (e.g., through supervisors, others)

Yes, we have a formal process o

8.1. Please provide additional detail regarding the process(es) the company has through which members of the company's

workforce can raise concerns about the company’s conduct.
No Yes

Is the process

communicated to all

employees/workers in O
local languages?

Is the process

available to non-

employees (e.g., o
contractors, vendors,

suppliers)?

Is the process

confidential (e.g., o
whistleblowing

process)?

https://cop.unglobalcompact.org/view/8571
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No

Are there processes in
place to avoid
retaliation?

Can concerns be
raised about suppliers
or other business
relationships (e.g.,
clients, partners, etc.)

Other (Please provide
additional information)

Report - COP Prototype

Yes

9. Does the company provide or enable access to effective remedy to right holders / stakeholders where it has caused or

contributed to the adverse impact?

No process to enable
remedy to
stakeholders

Human Rights

Labour Rights / Decent
Work

Environment

O 0O 0O O

Anti-Corruption

Optional comment

Remedy available to i .
Remedy is available to

all stakeholders, and
suppliers are expected
to have similar policies

some stakeholders
(i.e., some
geographies,
employees only)

Remedy is available to
all affected
stakeholders

Dentro de nuestros planes a mediano plazo esta generar un plan de accién ante la posible denuncia de ekctos negativos.
Hasta la fecha, la empresa no ha generado ninguin efecto negativo directo que requiera una reparacion efectiva.

Lessons

10. How does the company capture lessons regarding each of the following sustainability topics?

https://cop.unglobalcompact.org/view/8571
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No lessons are
regularly captured

Human Rights

Labour Rights / Decent

Work
Environment o
Anti-Corruption o

Optional comment

Report - COP Prototype

Systematically

Conducts root cause
. . conducts root cause
analyses/investigation ] o
Conducts root cause analyses/investigation
. L and changes
analyses/investigation o o and leverages
organizational policies,

learnings to influence
processes, and

both internal and
external affairs

of major incidents

practices accordingly

o
o

Para estos casos (anticorrupcion y medio ambiente) no se han pesentado eventualidades y por tanto no se puede

capturar nada

Board Composition

12. Percentage of individuals within the company's Board / highest governance body by:

Not applicable (Please provide additional

Number/Percentage . .
information)

Total number of board

5
members (#)
Male (%) 66.7
Female (%) 33.3
Non-binary (%) 0
Under 30 years old (%) 0
30-50 years old (%) 33.3
Above 50 years old (%) 66.7
From minority or 0

vulnerable groups (%)

https://cop.unglobalcompact.org/view/8571
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Not applicable (Please provide additional

Number/Percentage . .
information)
Executive (%) 100
Independent (%) 0

13. Do you produce sustainability reporting according to:

National/local regulation on sustainability

Security exchange regulations

European Union Corporate Sustainability Reporting Directive (CSRD)
Global Reporting Initiative (GRI)

Sustainability Accounting Standads Board (SASB)

International Integrated Reporting Council (IIRC)

Climate Disclosure Standards Board (CDSB)

Task Force on Climate-telated Financial Disclosures (TCFD)

Other voluntary frameworks (please specify in text box)

No sustainability reporting according to any frameworks nor regulations

We do not produce sustainability eporting outside of this Communication on Progress D

Optional comment

La empresa planea empezar a reportar bajo los estandares del GRI con fecha limite en el 2024.
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Data Assurance

14. Is the information disclosed in this questionnaire assured by a third-party?

Limited assurance for minority of metrics (e.g., GHG emissions only)

Limited assurance for majority of metrics

Reasonable assurance for minority of metrics

Reasonable assurance for majority of metrics

Other (Please provide additional information)

Materiality / Saliency

1. Which of the following has the company identified as material human rights issues connected with its operations and/or
value chain, whether based on their salience (i.e., the most severe potential negative impacts on people) or another basis?

https://cop.unglobalcompact.org/view/8571 9/41
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Freedom of association and the effective recognition of the right to collective bargaining

Child labour

O

Forced labour

O

Non-discrimination in espect of employment and occupation

O

Occupational safety and health

Working conditions (wages, working hours) D
Freedom of expression

Access to culture

Access to water and sanitation

Digital security / privacy

Rights of women and/or girls D
Rights of indigenous peoples

Free, prior and informed consent

Rights of refugees and migrants

Other

Commitment

2. Does the company have a policy commitment in relation to the following human rights issues?

No, and we have no
plans to develop a

policy

No, butwe plantoin  Yes, included withina  Yes, articulated as a
the next two years broader policy stand-alone policy

Rights of women o
and/or girls

https://cop.unglobalcompact.org/view/8571 10/41
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No, and we have no

plans to develop a

2021

Freedom of expression

Rights of refugees and
migrants

Digital security /
privacy

Rights of indigenous
peoples

Access to culture

Free, prior and
informed consent

Access to water and
sanitation

policy

2.1. For each human rights policy; is it:

Aligned with
international
human

rights

standards?

Freedom of expression

Digital security /
privacy

Rights of women
and/or girls

Access to culture

https://cop.unglobalcompact.org/view/8571

Publicly
available?

Report - COP Prototype

No, but we plan to in
the next two years

Applied to
Approved at PP
. the
most senior ,
company's
level of the
wn
company?

operations?

Yes, included within a
broader policy

Applied to
the
company's
supply
chain
and/or
other
business

Yes, articulated as a
stand-alone policy

Developed
involving
human Other
rights (Please
expertise provide
frominside  additional

and outside information)
the

relationships? company?
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Aligned with
international
human
rights
standards?

Rights of indigenous
peoples

Free, prior and
informed consent

Rights of refugees and
migrants

Access to water and
sanitation

Prevention

Report - COP Prototype

Appliedto  Developed
the involving
Appliedto  company's human Other
Approved at .
. . the supply rights (Please
Publicly ~ most senior . . .
) company's chain expertise provide
available?  level of the . .
wn and/or from inside  additional
company? . . . .
operations? other and outside information)
business the

relationships? company?

3. In the course of the reporting period, has the company engaged with affected stakeholders or their legitimate

representatives in relation to the following human rights issues?

No
engagement
on this topic

Rights of women
and/or girls

Freedom of expression

Rights of refugees and
migrants

Digital security /
privacy

https://cop.unglobalcompact.org/view/8571

To better
understand
the risks/
impacts in
question

To collaborate

To discuss To agree on a To assess in th
in the
otential ways way to rogress in )
P y y prog . prevention/
to prevent or prevent/ preventing o
tigatethe  mitigate the /mitigating the " 9aton Of
mi .
. g- . g_ . g. g the risks/
risks/ impacts risks/ impacts risks/impacts . )
. . . . . . impacts in
in question in question in question .
question

o
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To better
No understand
engagement the risks/
on this topic impacts in
question

Rights of indigenous
peoples

Access to culture

Free, prior and
informed consent

Access to water and
sanitation

Report - COP Prototype

To collaborate

To discuss To agree on a To assess -t
in the
otential ways way to rogress in .

P Y y prog . prevention/
to prevent or prevent/ preventing o
mitigate the mitigate the  /mitigating the mitigation of
. g. ) g- ) g. 9 the risks/

risks/ impacts risks/ impacts risks/impacts . .

. . . . . . impacts in
in question in question in question )
question

4. What type of action has the company taken in the reporting period with the aim of preventing/mitigating the risks/impacts

associated with this human rights issue?

Building
. capacit i
Provided pactty . Collective )
. among Conducting . ) Collaboration
internal ) Action with . Other )
. relevant an audit with No action
training/ . peers or (Please .
. business process governmental . within
capacity . . other provide .
e relationships  and/or . reporting
building for e corrective stakeholders requlator additional eriod
. .. Iv u . .
the direct g ) to address 9 . y information) P
partners, action plan ) bodies
workforce . the issue
suppliers,
clients, etc.)

Rights of women

O O

and/or girls
Freedom of expression

Rights of refugees and
migrants

Digital security /
privacy

Rights of indigenous
peoples

Access to culture

https://cop.unglobalcompact.org/view/8571
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Building
. capacit
Provided pactty
. among
internal
trainina/ relevant
? business
capaci . .
.p. y relationships
building for (
. eqg.
the direct g
partners,
workforce )
suppliers,
clients, etc.)

Free, prior and
informed consent

Access to water and
sanitation

Report - COP Prototype

5. Who receives training for the following human rights issues?

Select
employees

No training
provided

Rights of women
and/or girls

O

Freedom of expression

Rights of refugees and
migrants

Digital security /
privacy

Rights of indigenous
peoples

Access to culture

Free, prior and
informed consent

https://cop.unglobalcompact.org/view/8571

. Collective .
Conducting . . Collaboration
) Action with ] Other
an audit with
peers or (Please
process governmental }
other provide
and/or o
t' stakeholders lat additional
corrective regulatory . .
. to address g . y information)
action plan ) bodies
the issue
Direct Indirect
All suppliers of suppliers of
Contractors PP PP
employees the the

organization organization

O

No action
within
reporting
period

Other -

such as

partners,
clients, etc.

14/41



1/3/23, 10:43

Access to water and
sanitation

Select
employees

No training
provided

Report - COP Prototype

All

Contractors
employees

Direct

suppliers of suppliers of
the the
organization organization

Indirect

Other —

such as

partners,
clients, etc.

6. How does the company assess progress in preventing/mitigating the risks/impacts associated with the following human

rights issues?

Rights of women
and/or girls

Freedom of expression

Rights of refugees and

migrants

Digital security /
privacy

Rights of indigenous

peoples

Access to culture

Free, prior and
informed consent

Access to water and
sanitation

Response

No monitoring of
progress

https://cop.unglobalcompact.org/view/8571

Review issues on
ad-hoc basis

Set annual
targets/ goals,
track progress

over time

(internal
programs only)

Set annual
targets/ goals,
track progress

over time

(internal and
external
programs)

Other (Please

provide additional

information)
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7. During the reporting period, has the company been involved in providing or enabling remedy where it has caused or
contributed to adverse impact associated with the following human rights issue(s)?

Not applicable (Please
Yes No Choose to not disclose provide additional
information)

Rights of women o
and/or girls

Freedom of expression

Rights of refugees and
migrants

Digital security /
privacy

Rights of indigenous
peoples

Access to culture

Free, prior and
informed consent

Access to water and
sanitation

8. Briefly describe practical actions the company has taken during the reporting period and/or plans to take to implement the
human rights principles, including any challenges faced and actions taken towards prevention and/or remediation.

Actualmente se realiza en la empresa un andlisis de brecha salarial en el que se evaltian las causas que determina el niel
de salario de hombres y mujeres para asegurar que la designacion del salario sea btalmente objetiva y no contemple
sesgos. De igual forma se realiza un analisis de clima laboral con perspectiva de género para entender como perciben la
organizaciéon mujeres y hombres y asi, avanzar en la construccion de un espacio de tabajo justo e igualitario.

Labour
Commitment

1. Does the company have a policy commitment in relation to the following labour rights principles?

https://cop.unglobalcompact.org/view/8571 16/41
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No, and we have

no plans to

develop a policy

Freedom of
association and the
effective recognition
of the right to
collective bargaining

2022

Forced labour

2022

Child labour

2022

Non-discrimination in
respect of
employment and
occupation

2022

Occupational safety
and health

2020
Working conditions

(wages, working
hours)

Optional comment

No, but we plan to
in the next two

years

Report - COP Prototype

Yes, included
within a broader

policy

o

Yes, articulated
as a stand-alone

policy

Not applicable
(Please provide
additional
information)

Actualmente el tema de condiciones laborales esta incluido en el reglamento de trabajo interno. Dentro de nuestros
planes a mediano plazo esta incluir estas condiciones dentio de una politica.

1.1. For each labour rights policy, is it:

https://cop.unglobalcompact.org/view/8571
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Aligned with
international

labour
standards?

Freedom of
association and the
effective recognition
of the right to
collective bargaining

Forced labour

Child labour

Non-discrimination in
respect of
employment and
occupation

Occupational safety
and health

Working conditions

(wages, working
hours)

Prevention

2. In the course of the reporting period, has the company engaged with affected stakeholders or their legitimate

Publicly
available?

Report - COP Prototype

Applied to
Approved at
PP . the
most senior Company's
level of the pany
own
company?

operations?

representatives in relation to the following labour rights issues?

https://cop.unglobalcompact.org/view/8571

Appliedto  Developed
the involving
company's labour
supply rights
chain expertise
and/or from inside
other and outside
business the

relationships? company?

Other
(Please
provide

additional
information)
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To discuss
otential
To better P )
ways to
No understand y
. prevent or
engagement  the risks/ .
. . . . mitigate the
on this topic  impactsin ;
. risks/
question . .
impacts in
question

Freedom of
association and the
effective recognition
of the right to
collective bargaining

Forced labour

Child labour

Non-discrimination in
respect of
employment and
occupation

Occupational safety
and health

Working conditions
(wages, working
hours)

Report - COP Prototype

To
To agreeon  To assess
. collaborate
away to progress in .
Y ting/ in the
reven reventin .
P_ P . g prevention/
mitigate the  mitigating .
. . mitigation
risks/ the risks )
. . . . of therisks/
impactsin  /impactsin .
) . impacts in
question question .
question

Other
(Please
provide

additional
information)

3. What type of action has the company taken in the reporting period with the aim of preventing/mitigating the risks/impacts

associated with this labour rights issue?

Building
. capacit
Provided pactty )
. among Conducting
internal .
o relevant an audit
training/ .
it business process
capaci . .
.p. y relationships and/or
building for ( i
. e.qg., corrective
the direct tg t' |
artners, action plan
workforce P . P
suppliers,
clients, etc.)

Freedom of D

association and the
effective recognition

https://cop.unglobalcompact.org/view/8571

Collective
Action with
peersor  Collaboration
. Other
other with Pl
ease
stakeholders, governmental .
. . provide
in particular or .
, additional
workers regulatory . .
o ] information)
organizations, bodies
to address
the issue

No action
within
reporting
period
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Building
. capacit
Provided pactty
. among
internal
trainina/ relevant
? business
capaci . .
-p. y relationships
building for (
. eqg.
the direct g
partners,
workforce )
suppliers,
clients, etc.)

of the right to
collective bargaining

Forced labour

Child labour

Non-discrimination in
respect of
employment and
occupation

Occupational safety
and health

Working conditions
(wages, working

O

hours)

Optional comment

Report - COP Prototype

Collective
Action with
Conducting peersor  Collaboration
) ] Other )
an audit other with No action
(Please o
process stakeholders, governmental y within
. . provide .
and/or in particular or .. reportin
] P additional P ) 9
corrective workers' regulatory . . period
. o . information)
action plan organizations, bodies
to address
the issue

Adicionalmente se envian comunicados constantes al personal elacionados con estas tematicas y los mecanismos o
pasos a seguir en caso de presentarse algun hecho que vaya en contravia de lo establecido en las politicas de la
empresa. Del mismo modo, las politicas de derechos humanos son enviadas a nuestios proveedores comerciales.
Respecto a las condiciones laborales, nuestra empresa cuenta con un comité de convivencia laboral, quien se encarga de
analizar los posibles impacts negativos y denuncias por acoso laboml, respetando los principios de confidencialidad y

de no retaliacion.

4. Who receives training for the following labour rights issues?

No training Select

provided employees

Freedom of
association and the
effective recognition
of the right to
collective bargaining

https://cop.unglobalcompact.org/view/8571

Direct Indirect Other —

All suppliers of suppliersof  such as
Contractors

employees the the partners,

organization organization clients, etc.
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No training
provided

Forced labour

Child labour

Non-discrimination in
respect of
employment and
occupation

Occupational safety
and health

Working conditions
(wages, working
hours)

Report - COP Prototype

Select All
employees

O
O

employees

Contractors

Direct Indirect Other —
suppliers of suppliers of such as
the the partners,

organization organization clients, etc.

5. How does the company assess progress in preventing/mitigating the risks/impacts associated with the following labour

rights issues?

No monitoring of

Freedom of
association and the
effective recognition
of the right to
collective bargaining

Forced labour

Child labour

Non-discrimination in
respect of
employment and
occupation

https://cop.unglobalcompact.org/view/8571

progress

Review issues on
ad-hoc basis

Set annual
targets/ goals,
track progress

over time

(internal
programs only)

Set annual
targets/ goals,
track progress

over time

Other (Please
provide additional
(internal and information)
external

programs)
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Occupational safety
and health

Working conditions

(wages, working
hours)

Performance

6. What is the percentage of employees covered under collective bargaining agreements?

Employees covered
under collective
bargaining (%)

7. What is the percentage of employees in a trade union or other workers’ organization?

Employees in a trade
union or on a worker
committee (%)

No monitoring of  Review issues on

ad-hoc basis

Percent of employees (%)

Percent of employees (%)

Report - COP Prototype

Set annual
targets/ goals,
track progress

over time

(internal
programs only)

Unknown

8. In the course of the reporting period, what was the percentage of women in:

Senior leadership level
position

https://cop.unglobalcompact.org/view/8571

Percent of women (%)

Set annual
targets/ goals,
track progress

over time

(internal and
external
programs)

o

Unknown

Other (Please

provide additional

information)

Not applicable (Please provide
additional information)

Unknown
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Percent of women (%) Unknown

Non-executive board 8

9. What was the average ratio of the basic salary and remuneration of women to men (comparing jobs of equal value) during
the reporting period?

Salary ratio (%) Unknown Choose to not disclose

Women / Men (%) 97

Optional comment

Este se calcula con base al salario mensual de cada tabajador/a

10. In the course of the reporting period, how frequently were workers injured (injuries per hour worked)?

Frequency of injury Unknown Choose to not disclose

Frequency of injury 4.02

11. In the course of the reporting period, what was the company’s incident rate?

Incident rate Unknown Choose to not disclose

Incident rate 50

Optional comment

Se considera el nimero de dias laborales que se reportaron como incapacidad.

Response and Reporting

12. In the course of the reporting period, has the company been involved in providing or enabling remedy where it has caused
or contributed to the adverse impact associated with the following labour rights issues?
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Not applicable (Please
Yes No Choose to not disclose provide additional
information)

Freedom of

association and the

effective recognition o
of the right to

collective bargaining

Forced labour o

Child labour (o]

Non-discrimination in

respect of

employment and o
occupation

Occupational safety
and health o

Working conditions

(wages, working o
hours)

Optional comment

La remediacion en torno a seguridad y salud en el tiabajo esta asociado al seguimient del personal contagiado por
COVID-19.

13. Briefly describe practical actions the company has taken during the reporting period and/or plans to take to implement the
labour rights principles, including any challenges faced and actions taken towards prevention and/or remediation.

En nuestro compromiso por garantizar un espacio no discriminabrio y seguro para todo nuestro personal, comunicamos y
recordamos al personal los mecanismos que posee la empresa (linea ética, comité de convivencia laboral, cddigo de ética
y la politica de derechos humanos) para tratar y resolver los inconvenientes que se puedan presentar con sus pares y
superiores. De igual forma, extendemos a nuestio personal de manera pedagdgica las situaciones negativas que se
pueden presentar - que no son normales - pas que todas y todos puedan identificar eventuales situaciones problematicas.
De manera conjunta, realizamos una encuesta de clima laborl, desde el cual preguntamos por las percepciones en torno a
la comunicacion de la empresa, su relacion con pares y superiores, la comodidad del espacio de trabajo, su experiencia
durante el trabajo en casa, entre otras, con el fin de entender el sentir de nuestro personal y ajustar medidas o plantear
nuevas estrategias para efectivamente garantizar el bienestar de nuestios trabajadores/as.

Environment
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Commitment

1. Does the company have a formal policy on the following environmental topics?

Not applicable

No, and we have  No, but we plan to Yes, included Yes, articulated i
. - (Please provide
no plans to in the next two within a broader  as a stand-alone .
devel i ; ; additional
evelop a polic ears olic olic . .
b a policy Y policy policy information)
Climate Action o

Water o
Oceans o

Forests / Biodiversity / o
Land Use

Air Pollution o

Waste (e.g., chemical

spills, solid waste,

hazardous, plastic, o
etc.)

2021

Energy & Resource Use o

2021

Optional comment

El tema de océanos no estan dentro de nuestro analisis de materialidad, por ende no considelamos relevante incluirlos en
las politicas.

1.1. For each environmental policy, is it:
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Aligned with
international  Publicly
environmental available?
standards?

Climate Action

Water

Oceans

Forests / Biodiversity /
Land Use

Air Pollution

Waste (e.g., chemical
spills, solid waste,
hazardous, plastic,
etc.)

Energy & Resource Use

Prevention

Report - COP Prototype

Applied to
Approved at
PP . the
most senior Company's
level of the pany
own
company?

operations?

Applied to

Developed
the . p
involving
company's . Other
environmental
supply ) (Please
chain expertise rovide
I . . Vi
from inside P .
and/or ) additional
and outside . :
other information)
) the
business
company?

relationships?

2. In the course of the reporting period, has the company engaged with affected stakeholders or their legitimate
representatives in relation to the following environmental issues?

To better
No understand
engagement  the risks/
on this topic  impactsin
question

Climate Action

https://cop.unglobalcompact.org/view/8571

To discuss
. To agree on
potential
away to
ways to
prevent/
prevent or i
. mitigate the
mitigate the .
. risks/
risks/ . .
. . impacts in
impacts in .
. question
question

o

To
To assess
rogress in collaborate Other
prog tina/ in the P
reventin . ease
P . g prevention/ .
mitigating tigati provide
. mitigation .
the risks/ g : additional
) . oftherisks/ | .
impactsin | . information)
. impacts in
question .
question
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To discuss To
. To agreeon  To assess
potential . collaborate
To better away to progress in . Other
ways to . in the
No understand prevent/ preventing/ . (Please
) prevent or . e prevention/ .
engagement the risks/ . mitigate the  mitigating s provide
- ) ) ) mitigate the ; ] mitigation .
on this topic  impactsin . risks/ the risks/ ) additional
. risks/ . . . . oftherisks/ . .
question . . impactsin  impactsin | . information)
impacts in . . impacts in
. question question .
question question
Water o
Oceans o
Forests / Biodiversity / o
Land Use
Air Pollution o
Waste (e.g., chemical
spills, solid waste, o
hazardous, plastic,
etc.)
Energy & Resource Use o

3. What type of action has the company taken in the reporting period with the aim of preventing/mitigating the risks/impacts
associated with these environmental topics?

Building
. capacit .
Provided pactly . Collective )
. among Conducting . . Collaboration
internal ) Action with . Other )
.. relevant an audit with No action
training/ . peers or (Please i
. business process governmental . within
capacity relationships  and/or other or provide reportin
building for ( P t' stakeholders lat additional P . dg
. eg. corrective regulatory | . erio
the direct g . to address g . y information) P
partners, action plan . bodies
workforce . the issue
suppliers,
clients, etc.)

Climate Action D D

Water D D
Oceans D
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Building
) capacit .
Provided pactty . Collective .
. among Conducting . . Collaboration
internal ) Action with ] Other )
. relevant an audit with No action
training/ . peers or (Please -

) business process governmental ) within
capacity relationships  and/or other or provide reportin
building for P o stakeholders o additional por dg

) eg., corrective regulatory . : erio
the direct g ) to address g . y information) P
partners, action plan ) bodies
workforce ) the issue
suppliers,
clients, etc.)
Forests / Biodiversity / [:] D

Land Use

Air Pollution ) ) )

Waste (e.g., chemical

spills, solid waste,

hazardous, plastic, D D
etc.)

Energy & Resource Use D

4. How does the company assess progress in preventing/mitigating the risks/impacts associated with the following
environmental topics?

Set annual
Set annual
targets/ goals,
targets/ goals,
o . track progress Other (Please
No monitoring of Review issues on  track progress . . o
. . over time provide additional
progress ad-hoc basis over time ) ] )
. (internal and information)
(internal
) external
rograms on
prog y programs)

Climate Action o

Water o
Oceans o

Forests / Biodiversity / o
Land Use

Air Pollution o
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No monitoring of

Review issues on

Report - COP Prototype

Set annual
targets/ goals,
track progress

Set annual
targets/ goals,
track progress

over time

Other (Please

provide additional

rogress ad-hoc basis over time . . .
prog . (internal and information)
(internal
external
programs only)
programs)
Waste (e.g., chemical
spills, solid waste, o
hazardous, plastic,
etc.)
Energy & Resource Use o

5. In the course of the reporting period, has the company been involved in providing or enabling remedy for any actual impacts
associated with the following environmental issue(s)?

Not applicable (Please
provide additional
information)

Yes No Choose to not disclose

Climate Action

Water

Oceans

Forests / Biodiversity /
Land Use

O 0 0 O O

Air Pollution

Waste (e.g., chemical
spills, solid waste,
hazardous, plastic,
etc.)

o

Energy & Resource Use o

Climate Action
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6. What were the company's gross global greenhouse gas emissions for the reporting period?

Scope 1 Emissions

Full

None

Emissions (tCO2e) 0.448

Scope 2 Emissions

Full

None

Emissions (tCO2e) 38.373

Scope 3 Emissions

Full

Partial

None

Emissions (tCO2e) 73.1

Optional comment

Dado que durante el 2020y el 2021 las actividades popias de la empresa se realizaron de forma remota en las
residencias del personal.
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7. What percentage of the company's revenue was invested in R&D of low-carbon products/services during this reporting
period?

Percent of revenue (%) 0

Unknown
Not applicable (Please provide additional information)

Optional comment

Entre las actividades relacionadas para generar procesos mas amigables con el ambiente dentro de nuestro portafolio de
servicios, nos enfocamos por capacitar a nuestio personal en las mejores estrategias a desarrollar y en esta inversion
ocupamos el 0,0015% de las ganancias de la empresa

8. Has the organization acted to support climate change adaptation and resilience?

We have taken action to increase organization-wide esilience to climate change

We have taken action to increase resilience in our supply chains

We have taken action to increase resilience in the communities in which we opeate

We have provided funding for climate change adaptation and esilience initiatives and projects D
We have not taken actions to build climate change resilience in the reporting period

Other (Please provide additional information)

Unknown

Optional comment

La razon social de la empresa es consultoria ambiental y por ende, desde nuestias operaciones no generamos ninguna
afectacion directa al cambio climatico diferente de las emisiones de C02 causadas por el transporte de nuestro personal
(Alcance 3 en la metodologia GEI). Respecto a este alcance, la empresa ha unido esfuerzos para realizar un analisis de
movilidad sostenible para investigar como se mueve nuestro personal en la ciudad y a pattir de alli plantear alternativas
para reducir la emision de gases de invernadero. De manera conjunta, capacitamos a algunas personal de nuestp
personal con el fin de comprender las mejores maneras de generar cambios positivos y sostenibles en la empresa.

Energy / Resource Use
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9. Please report the company’s renewable energy consumption as a percentage of total energy consumption in the reporting
period.

% of total energy consumption 0

Unknown

Optional comment

La empresa no utiliza energia renovable de manera directa.

Technology

10. What percent of the company's revenue came from environmentally friendly products / services during this reporting
period?

Percent of total revenue (%) 0

La empresa no tiene servicios que sean amigables con el ambiente.

Unknown

Not applicable (Please provide additional information)

Sector-specific Questions

11. Which sector(s) does the company operate in? If diversified, choose top 3 by revenue.

Oil & gas

Chemicals

Basic resources

Construction & materials
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Industrial goods & services D
Automobiles & parts

Food & beverage

Household & personal goods
Health care

Retail

Media

Travel & leisure

Telecom

Utilities

Banks

Insurance

Real estate

Financial Services

Technology

Sector-specific: Water
12. Please provide details regarding the company's water withdrawal and consumption (own operations) during the reporting

period.

Water withdrawal (volume of water in megaliters):
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Not applicable (Please
Mega-liters Unknown provide additional
information)

Total o

SAG no realiza procesos de extraccion de agua

Groundwater: o

SAG no realiza procesos de extraccion de agua

Surface water: o

SAG no realiza procesos de extraccion de agua

Rainwater: o

SAG no realiza procesos de extraccion de agua

Wastewater: o

SAG no realiza procesos de extraccion de agua

Percentage of water
withdrawn in regions
with high or extremely o
high water stress (%)

SAG no realiza procesos de extraccion de agua

Water consumption (volume of water in megaliters):

Not applicable (Please
Mega-liters Unknown provide additional
information)

Total 0.264

Groundwater:
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Not applicable (Please

Mega-liters Unknown provide additional
information)

Surface water: 0.264
Rainwater: 0
Wastewater: 0

Percentage of water
consumed in regions
with high or extremely
high water stress (%)

Optional comment

El agua que consume SAG viene exclusivamente del acueducto que se surte de agua embalsada, no tenemos concesion
de agua. El acueducto se surte de agua superficial embalsada. Consumo agua (m3) total afo 2021 SAG: 264 (Megalitro
0,264). Debido a la emergencia sanitaria por COVID-19 y por la medida bmada por la empresa de realizar trabajo en casa,
a partir del mes de abril de 2020, se tomo el 40 % de la factura de servicios publicos, teniendo en cuenta la educcion del
consumo de SAG mientras que HMV continuo con el funcionamiento del taller de mantenimiento. La medida aun continua
vigente.

13. Please provide details about the company's water intensity of products in regions with high or extremely high water stress.

Water intensity of products (cubic meter/$):

Unknown

Not applicable (Please provide additional information) o

No se calcula por producto sino consumo per capita debido a que el consumo es solo humano y la empesa vende
servicios. El consumo pero capita equivale a 1,92 m3.

Sector-specific: Air pollution
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17. Where applicable, please report the company's emissions of the following pollutants during the reporting period.

. Not applicable (Please provide
Emissions (tCO2e) Unknown o ] .
additional information)

NOx (o]

Dentro de las actividades propias de la empresa, no se generan gases de 6xido de nitrégeno.

SOx (o)

Dentro de las actividades propias de la empresa, no se generan gases de oxido de azufre

Volatile Organic
Compounds (VOC)

Hazardous air
pollutants (HAP)

Particulate matter
(PM10)

Persistent organic
pollutants (POP)

O O O O

Other (please specify
in text box)

Sector-specific: Waste

18. Please report the company’s total weight of waste generated in metric tonnes during the reporting period.

Waste Generated (t) 0.443

Unknown

Not applicable (Please provide additional information)
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19. Please report the percentage of the company’s waste that was hazardous waste (i.e., hazardous waste ratio) during the
reporting period.

Hazardous Waste Ratio (%) 23

Unknown

Not applicable (Please provide additional information)

20. Please report the company's estimated metric tonnes of single-use plastic consumed wherever material along the value
chain during the reporting period.

Single-use plastics (bnnes)

Unknown o

Not applicable (Please provide additional information)

Optional comment

SAG no realiza seguimiento al consumo de plasticos de un sélo uso en ninguna pate de la cadena de valor.

Overall Environment

21. Briefly describe practical actions the company has taken during the reporting period and/or plans to take to implement the
environment principles, including any challenges faced and actions taken towards prevention and/or remediation.

Uno de los principales intereses de la empresa es asegurar la correcta disposicion de los residuos. Para ello, ademas de
contar con puntos ecoldgicos en las oficinas, realizamos capacitaciones virtuales y presenciales sobre el manejo
adecuado de los residuos en la oficina y en el hogar. De manera complementaria, enviamos comunicados constantes
acerca del cuidado del medio ambiente a través de acciones diarias. Otro tema de gran interés para la empresa es
promover la movilidad sostenible como mecanismo para reducir las emisiones del Alcance 3. Para ello, realizamos un
analisis de movilidad en la empresa y a partir de este planteamos mecanismos y medidas pam incentivar a nuestro
personal en el uso de medios de transporte mas sostenibles.

Anti-corruption
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Commitment

1. Does the company have an anti-corruption compliance programme?

No, it is not an immediate business priority
No, but we plan to in the next two years o
Yes

Optional comment

En este momento estamos en el disefio de este programa de cumplimiento.

2. Does your company have policies and recommendations for employees on how to act in case of doubt and/or in situations
that may represent a conflict of interest, e.g. with regard to gifts and hospitality, donations, sponsorship, or interactions with
public officials?

No, and we have no plans to develop a policy
No, but we plan to in the next two years
Yes, included within a broader policy o

Yes, articulated as a stand-alone policy

Prevention

3. Who receives training on anti-corruption and integrity?

No training provided
Select employees D
All employees

Contractors

https://cop.unglobalcompact.org/view/8571
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Direct suppliers of the organization
Indirect suppliers of the organization

Other — such as partners, clients, etc.

3.1. How often is such training provided?

. Every two or more We do not collect this
One time only Every year
years data

All employees

Select employees o

Contractors

Direct suppliers of the
organization

Other — such as
partners, clients, etc.

Indirect suppliers of
the organization

4. Does the company monitor its anti-corruption compliance pogramme?
No, we do not monitor the anti-corruption compliance pogramme D

Como actualmente no tenemos aprobado el programa de cumplimiento, no es posible realizar dicho monitoreo.

Review issues on ad-hoc basis
Yes, through internal employee self-evaluations
Yes, through automated controls monitoring

Yes, through external independent monibring
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Yes, through other mechanisms

Response and Reporting

5. Please report the company's total number and nature of incidents of corruption during the reporting year.

Number of incident(s) Unknown Choose to not disclose

Confirmed during the
current year, but
related to previous
years

No se ha presentado ningin caso

Confirmed during the
current year, and 0
related to this year

No se ha presentado ningun caso

6. Within the reporting period, what measures has the company taken to address suspected incidents of corruption
independently or in response to a dispute or investigation by a government regulator?

Initial case assessment

Internal investigation

Review by risk / ethics committee

Review by board of directors

External audit / review

Other (please provide additional information)

Not applicable/no incidents in the reporting period D
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7. Does your company engage in Collective Action against corruption?

No, it is not an immediate business priority o
No, but we plan to in the next two years

Yes (please explain)

8. Briefly describe practical actions the company has taken during the reporting period and/or plans to take to implement the
anti-corruption principle, including any challenges faced and actions talen towards prevention and/or remediation.

Dentro de los interés de la organizacion no es solo relevante declarar el compromiso de esta para evitar la corrupcion y
habilitar un cédigo de conducta pam nuestro personal sino que consideramos necesario establecer mecanismos que nos
permitan prevenir este tipo de situaciones, y que siiva de hoja de ruta para nuestras relaciones comerciales. Por ello
estamos disefiando el programa de cumplimiento de anticorrupcidn que nos permiti@ ver que situaciones son mas

sensibles a esta tematica y la manera mas adecuada de prevenirlo, corregirlo o sancionarlo.
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